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Launched in January 2015, the OECD Trust and Business 
(TNB) Project aims to help companies bridge the gap between 
OECD standards and recommendations for business integrity and 
their implementation.  

 

Outline of this presentation: 

• Rationale 

• Methodology 

• Preliminary findings 

– Business integrity in practice 

– Drivers of integrity 

Overview 



Rationale 

Source: any newspaper, any week, anywhere 



Implementation gap: Management 
involvement in foreign bribery cases  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: OECD Foreign Bribery report (2014)  



Implementation gap: Sanctions 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: Global Investigations Review Enforcement Scorecard Database 
(http://globalinvestigationsreview.com/enforcement-scorecard)  
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Implementation gap: Lost Trust 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: World Gallup Poll (2006-2013)  
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Methodology 

• Work was conducted between January and April 2015. 
 

• OECD Survey on Business Integrity and Corporate Governance: 88 
responses (69 company reps; 19 external advisors). Separate survey 
questions for each category of respondents. 

 
• 40 in-depth interviews with private sector representatives, based 

on a standard set of interview questions. 
 

• Broad literature review. 
 

• Discussions and public consultation in the context of the TNB 
Project Consultation at OECD Integrity Forum (March 2015) and with 
all relevant OECD communities. 



 

 

 

 

 

 

 
Source: TNB Survey, 2015 (69 respondents) 
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Source: TNB Survey, 2015 (56 respondents) 

 

Budget of business integrity function 

Estimated % increase in business 
integrity budget over the last five years 
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Source: TNB Survey, 2015 (56 respondents) 

 

Scope of business integrity policy  
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Source: TNB Survey, 2015 (47 respondents) 

 

Organisation of the integrity function 
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Source: TNB Survey 2015 (69 respondents) 
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Source: TNB Survey 2015 (48 respondents) 
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Source: TNB Survey, 2015 (n = number of respondents who replied to both questions) 
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Source: TNB Survey 2015 (19 respondents) 

 

Obstacles for business integrity 
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Drivers of integrity 

Private Sector/External Government action 

Internal reporting mechanisms and 
protection from reprisals 

Enforcement 
 

Linking integrity to incentives Compliance incentives 

Sectorial initiatives Self-reporting and voluntary 
disclosure 

Collective action Settlement arrangements 

Certification Corporate Governance Codes 

Investors and shareholders National Contact Points and 
specific instances under the MNE 
Guidelines 

Personal director liability High-Level Reporting Mechanism 
and “business ombudsmen” 

Customers and clients 

Peer benchmarking 



Main reason for seeking to detect, 
prevent and address misconduct 

 

 

 

 

 

 

 

 
Source: TNB Survey, 2015 (53 respondents) 
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For more information 

www.oecd.org/daf/ca/trust-business.htm  


